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 ABSTRACT 

Indian Knowledge Systems (IKS) are an extensive collection of indigenous knowledge based on sustainability, 

ethics, governance, and holistic human development. A value-based and sustainable approach is necessary for 
management practices in today's dynamic corporate world, which is characterized by ethical problems, climate 

concerns, and rapid technological progress. This paper examines how modern management techniques like 

ESG frameworks, stakeholder theory, circular economy models, and ethical leadership can be combined with 
traditional Indian philosophical ideas. Fundamental ideas like trusteeship, ecological harmony, Nishkama 

Karma (selfless action), and Dharma (ethical responsibility) provide significant insights for ethical decision-

making and long-term organizational growth. 

By drawing connections between classical Indian thought and modern strategic management, the study 

emphasizes the importance of IKS in corporate governance, human resource development, innovation, and 

sustainability practices. Using a conceptual research approach, this study provides an integrative framework 

that combines tradition and innovation to foster resilient and purpose-driven organizations. The study indicates 
that IKS provides both philosophical depth and practical managerial tools for attaining inclusive growth and 

sustainable development in today's global corporate world. 

Keywords: Indian Knowledge Systems (IKS), Sustainable Management, Ethical Leadership, ESG Framework, 
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 STATEMENT OF PROBLEM 
Modern management approaches, although emphasizing efficiency and expansion, frequently fail to address 

ethical quandaries, sustainability issues, and long-term stakeholder value. Indian Knowledge Systems (IKS), 
which emphasize ethical behavior, holistic growth, and environmental sustainability, are mostly neglected in 

modern management frameworks. There is a significant research vacuum in combining traditional Indian 

knowledge with modern methodologies like ESG, stakeholder theory, and sustainable innovation.  
As a result, the purpose of this research is to look at how IKS can be effectively integrated with modern 

management methods to build a more ethical, sustainable, and value-driven organizational model. 

 SCOPE OF THE STUDY: 
This study looks at the relevance and implementation of Indian Knowledge Systems (IKS) in modern 

management practices. It aims to combine classical ideas such as ethical governance, sustainability, trusteeship, 

and holistic leadership with contemporary frameworks such as ESG, stakeholder theory, circular economy, and 

strategic management. The study is conceptual in nature and focuses on management education and 
organizational practices, namely in the areas of corporate governance, human resource management, innovation, 

and sustainable development. It focuses on the administrative and strategic consequences of IKS in today's 

corporate environment rather than the technical or scientific elements. 

 OBJECTIVE OF THE STUDY: 

 To examine the core principles of Indian Knowledge Systems (IKS) relevant to management and 

governance. 

 To analyze the relevance of traditional Indian wisdom in addressing contemporary business challenges. 

 To explore the integration of IKS with modern management frameworks such as ESG, stakeholder theory, 

and sustainable development. 

 To evaluate the role of ethical leadership and trusteeship in promoting responsible corporate governance. 

 To assess how IKS principles can support innovation, strategic management, and organizational resilience. 

 HYPOTHESIS 

Objective 1: 

 H0₁: Core principles of Indian Knowledge Systems have no significant relevance to modern management 

and governance practices. 
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 H1₁: Core principles of Indian Knowledge Systems have significant relevance to modern management and 

governance practices. 

Objective 2: 

 H0₂: Traditional Indian wisdom does not significantly contribute to addressing contemporary business 

challenges. 

 H1₂: Traditional Indian wisdom significantly contributes to addressing contemporary business challenges. 

Objective 3: 

 H0₃: There is no significant relationship between IKS principles and modern management frameworks such 

as ESG and stakeholder theory. 

 H1₃: There is a significant relationship between IKS principles and modern management frameworks such as 

ESG and stakeholder theory. 

Objective 4: 

 H0₄: Ethical leadership and trusteeship do not significantly influence responsible corporate governance. 

 H1₄: Ethical leadership and trusteeship significantly influence responsible corporate governance. 

Objective 5: 

 H0₅: IKS principles do not significantly support innovation, strategic management, and organizational 

resilience. 

 H1₅: IKS principles significantly support innovation, strategic management, and organizational resilience. 

 RESEARCH METHODOLOGY 
This study relies solely on secondary data analysis and employs a descriptive and conceptual research design. 

The study examines the significance of Indian Knowledge Systems (IKS) in contemporary management 
practices using a comprehensive analysis of available literature. 

Secondary data was gathered from published publications, peer-reviewed research journals, conference 

proceedings, government reports, policy documents on NEP and IKS, corporate sustainability reports, and 

trustworthy academic databases. Classical Indian texts and current management literature were compared to 
build conceptual links between traditional knowledge and modern frameworks like ESG, stakeholder theory, 

ethical leadership, and sustainable development. 

The study interprets and synthesizes findings from multiple sources through the use of content analysis and 
comparison analysis. No primary surveys or field investigations have been done. The conclusions are based on 

theoretical interpretation and a careful examination of previous scholarly work. 

 INTRODUCTION 
Indian Knowledge Systems (IKS) are a huge and structured collection of indigenous learning accumulated over 

ages on the Indian subcontinent. These systems include government, economics, ethics, environmental 

management, social organization, education, and holistic human development. IKS, founded on philosophical 

principles of balance, duty, sustainability, and community welfare, provides an integrated worldview that 
connects economic success, social responsibility, and ecological harmony. In today's world, where 

organizations face complex challenges such as climate change, ethical breakdowns, stakeholder activism, 

technological disruption, and sustainability pressures, there is an increasing need to revisit traditional 
knowledge frameworks that promote long-term, value-based development. 

Corporate governance, stakeholder theory, ESG frameworks, sustainable development, and responsible 

innovation are examples of modern management theories that have progressed significantly. Despite these 

advances, many organizations continue to struggle with short-term profit maximization, environmental damage, 
social inequity, and falling ethical standards. This demonstrates a disconnect between theoretical frameworks 

and real value-based implementations. Indian Knowledge Systems offer a philosophical and strategic 

underpinning for bridging this gap by combining ethical responsibility with management efficiency. 

Dharma (righteous behavior), Nishkama Karma (selfless action), trusteeship, ecological balance, and holistic 

leadership are all values emphasized in classical Indian philosophy. These principles are more than just spiritual 

ideas; they serve as practical guidance for governance and management. Ancient Indian treatises, such as 



International Journal of Advance and Innovative Research   
 Volume 13, Issue 1 (XVIII): January - March 2026 
 

287 

ISSN 2394 - 7780 

Chanakya's Arthashastra, provide systematic insights into statecraft, economic regulation, taxes, risk 

management, and strategy. Similarly, the Bhagavad Gita provides insightful advice on ethical leadership, 
decision-making under uncertainty, and duty-centered management. In current times, Mahatma Gandhi's theory 

of trusteeship encourages responsible wealth generation and equitable distribution, which is closely aligned with 

contemporary stakeholder capitalism and sustainability models. 

The importance of IKS in management stems from its holistic and long-term perspective. Unlike traditional 
profit-driven approaches, IKS advocates the notion that corporations serve as social institutions responsible to 

society and nature. Concepts like harmony with nature are firmly aligned with the modern circular economy and 

sustainable development aims. Ethical leadership rooted in Indian philosophy is consistent with modern 
standards of transparency, accountability, and government integrity. Furthermore, the emphasis on self-

discipline, awareness, and balance is highly beneficial to modern human resource development and 

organizational behavior practices. 

In the context of management education and policy changes, particularly within multidisciplinary and value-

based learning frameworks, incorporating IKS into business curricula helps build culturally rooted but 

internationally relevant managerial competencies. Indian Knowledge Systems offers a sustainable management 

paradigm that combines ethical responsibility, strategic foresight, and social welfare by linking tradition and 
innovation. As a result, investigating the integration of IKS with contemporary management techniques is not 

only academically important but also practically necessary for developing resilient, accountable, and future-

ready firms in the twenty-first century. 

 Need of The Study 

In the present global business environment, Organizations face numerous issues in the global economic 

environment, including ethical crises, environmental degradation, social injustice, corporate governance 

failures, and unsustainable growth models. Although modern management frameworks such as ESG, 
stakeholder theory, and sustainable development try to address these problems, there is still a gap in the 

integration of deep-rooted ethical and value-based viewpoints into corporate decision-making processes. This 

emphasizes the importance of investigating alternative and holistic ways that can improve current management 
processes.Indian Knowledge Systems (IKS) provide a time-tested framework for ethical governance, 

environmental stewardship, social responsibility, and strategic foresight. However, despite their importance, 

these classical ideas are frequently ignored in mainstream management education and corporate strategy. There 
is little formal research that links IKS concepts to modern management frameworks and sustainability practices. 

Therefore, it is essential to investigate how indigenous wisdom might enhance and supplement modern 

management techniques. By proving that IKS principles are useful instruments for responsible leadership, 

stakeholder involvement, and long-term organizational growth, it aims to close the gap between tradition and 
innovation. Additionally, incorporating IKS into management studies can help create socially conscious and 

ethically grounded company leaders within the framework of educational reforms and interdisciplinary learning 

paradigms. Therefore, this study is crucial for advancing a value-driven, sustainable, and balanced management 
paradigm that is appropriate for the changing needs of the twenty-first century. 

 LITERATURE REVIEW 

Kautilya‘s Arthashastra and Strategic Management 

 The Arthashastra by Chanakya provides detailed insights into governance, economic administration, taxation 

systems, risk management, and strategic planning. Scholars argue that its structured approach to statecraft 

resembles modern strategic management concepts such as SWOT analysis, competitive intelligence, and 

crisis management. The text highlights accountability, welfare orientation, and ethical governance, making it 

relevant to contemporary corporate governance and policy formulation. 

Ethical Leadership in the Bhagavad Gita 

 The Bhagavad Gita emphasizes Dharma (righteous duty) and Nishkama Karma (selfless action), which form 

the foundation of ethical leadership and value-based decision-making. Modern management scholars relate 

these principles to transformational leadership, emotional intelligence, and purpose-driven management. The 
Gita‘s teachings promote clarity in decision-making under uncertainty, aligning closely with contemporary 

leadership and organizational behavior theories. 

Gandhian Trusteeship and Stakeholder Theory 

 Mahatma Gandhi proposed the concept of trusteeship, suggesting that wealth creators act as custodians of 

societal resources rather than absolute owners. This philosophy parallels modern stakeholder theory and 
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corporate social responsibility (CSR). Literature indicates that Gandhian economics supports inclusive 

growth, equitable distribution, and sustainable enterprise models, which resonate with present-day ESG 
frameworks. 

Indian Ecological Wisdom and Sustainable Development 

 Traditional Indian practices emphasize harmony with nature and responsible consumption. Researchers 

highlight that ancient community-based resource management systems reflect principles similar to today‘s 

circular economy and sustainable development goals (SDGs). Literature suggests that indigenous 
environmental ethics can strengthen modern sustainability strategies and corporate environmental 

governance. 

IKS and Holistic Human Resource Development 

 Scholarly studies indicate that Indian philosophical traditions, including yoga and mindfulness practices, 

contribute to stress management, emotional balance, and enhanced productivity in organizations. The 

holistic approach of IKS integrates physical, mental, and ethical development, aligning with modern human 

resource management practices such as employee well-being, work-life balance, and organizational 
resilience. This literature supports the argument that IKS can enhance contemporary organizational culture 

and performance. 

 SUGGESTION 

 Integration of IKS in Management Curriculum: To support value-based education, management schools 

should integrate Indian Knowledge Systems (IKS) concepts into courses on corporate governance, 
sustainability, and business ethics. 

 Adoption of Ethical Leadership Models: To improve moral decision-making and responsible governance, 

organizations should incorporate values like trusteeship and dharma into leadership development initiatives. 

 Alignment with ESG Practices: To improve sustainable and ecologically conscious business operations, 

companies should integrate traditional ecological knowledge with contemporary ESG frameworks. 

 Promotion of Stakeholder-Centric Policies: To guarantee long-term value generation, companies should 

implement stakeholder-oriented strategies influenced by inclusive and welfare-based methods from IKS. 

 Promotion of Holistic Employee Development: To increase productivity and organizational resilience, 

companies should support mindfulness, wellness programs, and balanced work practices inspired by Indian 

philosophical traditions. 

 CONCLUSION 

 Indian Knowledge Systems (IKS) offer a comprehensive and value-driven framework that remains highly 

relevant in addressing contemporary management challenges. Modern businesses need comprehensive 

strategies that combine economic growth with social responsibility and environmental balance in a time of 

sustainability issues, moral conundrums, and shifting market conditions. IKS's tenets—such as trusteeship, 
ethical governance, duty-centered leadership, and harmony with nature—offer helpful direction for making 

ethical decisions and generating long-term value. 

 Organizations can create robust and purpose-driven growth models by integrating traditional wisdom with 

modern management frameworks like ESG, stakeholder theory, and sustainable innovation. The study 
emphasizes that IKS is a strategic tool that can improve corporate governance, leadership efficacy, and 

sustainable practices rather than just being a historical or philosophical concept. Thus, incorporating Indian 

Knowledge Systems into organizational strategy and management education can greatly aid in creating 

morally sound, inclusive, and sustainable businesses that are appropriate for the changing global business 
landscape. 
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